CORPORATE CHIROPRACTIC:

THE KEY TO
EMPLOYEE WELLNESS

Pain management is one of the top health concerns in the United States - and one of the most expensive.

Chiropractors can help patients avoid invasive surgery and potentially addictive prescription drugs - and the

costs that go with them. That's why businesses are adding on-site chiropractors to their wellness initiatives.
Employers save on health-care costs, while employees enjoy the convenience of easy-to-access care.
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PAIN MANAGEMENT COSTS BEYOND CO-PAYS

#1 CAUSE

of worker disability is But painkillers are highly addictive
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from painkiller overdose in the United States.

1.9 MILLION

people abuse or are dependent on opioid pain medicine.
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Pain has a costly impact on productivity, too.
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CORPORATE CHIROPRACTORS
REDUCE COMPANY COSTS

People who use on-site
chiropractic care have fewer
health-care visits overall.
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EMPLOYEE SATISFACTION GETS A B0OOST, Too

Wellness programs also serve as a recruiting and retention tool. Workers
who participate in employer-sponsored health initiatives are more loyal
to their company and less likely to search for jobs elsewhere.
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Corporate wellness is one of many opportunities graduates of Palmer College of Chiropractic can pursue.
Our established network of successful alumni also cares for patients as sole and group practitioners,
researchers, sports team chiropractors, and hospital staff. Palmer College is the oldest and largest
chiropractic college in the world with the world's leading chiropractic research program.
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